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EDITORIAL 

Welcome to the first issue of the PNG Coffee Industry newsletter of 2011. The newsletter is a 
quarterly publication by the Coffee  Industry Corporation Ltd covering various projects, informa-
tion, awareness and events in the PNG Coffee industry.  
 
It is aimed at informing coffee farmers, processors, manufacturers, exporters, planners and deci-
sion makers in the district, provincial and national government and also our development partners 
of the PNG Coffee industry and where it is heading.  
 
We believe that this publication will provide a uniform thinking and knowledge among our stake-
holders on the current trend of the industry so that we can act together to advance it. 
 
In this March 2011 issue we look at some important coffee stories from the installation of full CIC 
Board of Directors to  the launching of the World Bank funded, Productive Partnership in Agricul-
ture Project and some successful coffee farming and marketing stories from all over PNG.  
 
Although, the Coffee Berry Borer is yet to be found in PNG, we continue to provide awareness to 
our stakeholders to lookout for this deadly pest and report it as soon as possible to the CIC. Its 
characteristics  and behavior is explicitly explained by Mr. Ruben Sengere in his article on page 7. 
 
Another contributor, Susan Inu also wrote about how the ACIAR funded coffee project is aiming to 
improve the livelihoods of coffee farming families. 
 
In our next issue, we will bring you some interesting experiences of first time coffee farmers in the 
new growth areas of East New Britain, New Ireland, Milne Bay and other provinces. 
 
CIC has 13 offices in the different provinces of PNG. At the back of this newsletter, you can see 
the location and contact details of these offices. We urge you to contact the offices concerned for 
information and assistance on coffee matters in your respective province. 
 
Most importantly, we would like to receive your comments and suggestions on the type of coffee 
information that you would like to read and know about in our next newsletter, which is scheduled 
for June 2011. 
 
Please do not hesitate to contact us on the contact information provided at the back of this news-
letter or to; 
   
  The Public Relations & Media Office 
  Coffee Industry Corporation Ltd 
  PO Box 137 
  Goroka, EHP 
  Papua New Guinea  
  Phone:  531 1200 
  Fax:  532 1826 
  Email:  augustined@goroka.cic.org.pg 
 
Until then, Enjoy reading. ñYumi Lukautim Kopi Na Kopi Bai Lukautim Yumiò 
 
Augustine Dominic 
Editor 
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F rom the  

Chief Executive Officerôs Desk 

I am pleased to announce that after a long while, CIC has 

a full Board of Directors. Since 2008, the board did not 

have full membership due to the length process of ap-

pointment involved. The board in a special sitting has 

elected James Korarome as the Chairman and his Deputy 

is Patrick Komba. The Board will now make appropriate policies to drive the industry forward.  

 

The onset of the World Bank project ï Productive Partnership in Agriculture Project will 

greatly assist the industry to new heights. This project calls for stakeholders to partner and 

network with each other to source support. The policy of the National Government to imple-

ment the public-private partnerships in essence will be driven by this project for the coffee 

industry. The coffee component was launched at the Mark Solonôs Auditorium at the Univer-

sity of Goroka on the 12 April, 2011. I encourage the farmers to organize themselves in 

groups and approached established entities within your locality and approach the PPAP team 

that will be based in CIC headquarters in Goroka to get assistance. The other component will 

support the cocoa farmers in the coastal areas. 

 

The industry continues to experience unprecended high prices for coffee and growers are 

asked to meaningfully invest in their coffee blocks and gardens. The good income should 

also be invested in education for children, and purchase of essential items to improve liveli-

hood. 

 

Climate Change seems to be working in favour of the coffee industry in which top coffee pro-

ducers in the world are experiencing decline in production. Thus shortfall in supply is having 

a positive effect on the prices. 

 

CIC continues to encourage coffee farmers to form groups in order to achieve higher coffee 

volume and receive higher prices and also have easy access to coffee services from CIC and 

other stakeholders. 

 

 

 

Navi Anis 

Chief Executive Officer 

Acknowledge the Coffee Industry Corporation Ltd when extracting materials from this Newsletter. 
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Emma is from Madang Province, 
she joined CIC on 20th   October 
2011 as a  Cadet Soil Scientist 
under the Research & 
Grower Services Division 
(R&GSD) based in Aiyura, 
EHP. Emma holds a Bachelor 
of Science in Agriculture 
from the PNG University of 
Technology in Lae. 

 
Jonah is from Kainantu in 
EHP. He joined CIC on 11th 
October 2010 as a Cadet 
Pathologist under the 
R&GSD based in Aiyura, 
EHP. Jonah holds a Bachelor 
of Science in Agriculture 
from the PNG University of 
Technology in Lae.      

 
Michelle is from Henganofi in 
EHP. She joined CIC on 18th   
October 2010 as a Cadet 
Agronomist under the 
R&GSD based in Aiyura, 
EHP. Michelle holds a 
Bachelor of Science in 
Agriculture from the PNG 
University of Technology in 
Lae. 

S T A F F  N E W S  

N E W  S TA F F  A R R I VA L S  

Jonah Aranka  

Emma Kiup   

Michelle Bafeo  

REDEPLOYMENT 
 

1. Lokia Hepi - Accounts 
Clerk HQ to Accounts 
Clerk Aiyura  

 
ON STUDY LEAVE 

 
1. Nelson Simbiken - PhD in 

Entomology, Australian 
National University, 
Australia.  

2. Steven Tumae - Masters 
in HRM, Uni. of Canberra, 
Australia. 

3. Charles Dambui - Masters 
in Economics,  Uni. of New 
England, NSW, Australia  

4. Isepo Erekawe  - Degree 
in Accounting, UPNG 

5. Kone Paul  - Advance 
Diploma in Accounting 
(online)  

 
STUDY COMPLETED  

 
1. Rita Oaharo  - Diploma 

in HRM, Divine Word 
University Madang, PNG  

2. Kevo Kongona - Diploma 
in HRM, Divine Word 
University, Madang     

3. Anne Komo - Diploma in 
Business Management, 
Divine Word University, 
Madang,  

DEPARTURES 
 

1. Nosare Maika - Research 
Mechanical Engineer 

2. Lilah Darius - Assistant 
Accountant - Management 

3. Ellison Pidik - General  
Manager  -  Indust ry  
Operations Division 

4. Shane Kewa - Economist 
5. Yvonne Ngutlick - Media 

Liaison Officer  
6. Wency Yarlita - Data Entry 

Processor  
7. Billy Kewa - Accounts 

Clerk  
8. Kanda Banito - Accounts 

Clerk Aiyura  

 
 
 
 
 

    Mala Ahi  
 
 
 
 
 
 
 
Mala is from Lae District in the Morobe Province.  
He joined CIC on the 10th of January 2011 as 
the Financial Controller based at the CIC Head 
Office in Goroka, EHP. Mr. Ahi holds a Bachelor 
of Commerce from the University of PNG and 
has over 15 years of practical accounting 
experience. His last job was with Kapi & Clarke 
Chartered Accountants as Business Services 
Manager mostly dealing with Accounting 
Services, Taxation, Company Secretarial matters 
and some Audits. He is a Certified Practicing 
Accountant and a member of both the PNG 
Certified Practicing Accountants (CPA-PNG) 
and CPA Australia. His overseas affiliation has 
enabled him to acquire skills in Global Strategy 
& Leadership, Strategic Management Accounting, 
Financial Reporting and Ethics & Corporate 
Governance. 
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S T A F F  N E W S   

ñI left school at grade 10 and 
went straight to college.  Having 
to graduate at a university now 
is something I didnôt dream off.  
I am very happy with my 
achievements as this came 
because of my commitment to 
my studiesò. 

This was the comments 
made by the longest serving (24 
years) female staff of CIC, Ms. 
Rita Oaharo after attaining her 
Diploma in Human Resources 
Management from  the Divine 
Word University during its 
annual graduation in February 
this year.   

Two other female staff who 
also graduated along side Rita 
are Ms. Kevo Kongona, who 
attained her Diploma in Human Resources Management and Ms. Anne Komo, who attained 
her Diploma in Business Management from the same institution.  

Rita expressed that the major difficulty she went through to achieve the award is that she was 
the only person with a secretarial background in her class and had to compete with students from 
other organizations whose educational qualifications and experience level are higher than hers.  
ñI remember, at the end of the first day in semester one, I almost called the General Manager 

to tell him that itôs too hard for me and I am withdrawing from studiesò. 
However, she was able to adapt to the demands of a University environment and learnt a lot 

from the lectures and classmates by exchanging ideas and experiences in group discussion with 
the different classmates she had. 

     Ms. Kongona overwhelmingly expressed that she has been enriched 
and can now perform her duties confidently and with a broader 
knowledge. 
     She has learnt that team work and cooperation is very important to 
achieve personnel and organizational goals. 
During her studies, transportation was one of the major  difficulties 
she faced. 
     ñI was travelling from Goroka to Madang by PMV buses and at 
times experienced break downs on the away.  A one instance, I 
overnight at Young Creek with my baby while travelling back to 
Goroka. It was an experience never to be forgotten.  
     The three would like to thank the good Lord for the unending 
blessing and the CIC management for sponsoring their studies. 
Special thank you to the numerous CIC staff, individuals and family 
members who understandingly helped each of them in various 
ways which contributed to the successful completion of their studies. 
     The three were sponsored by CIC thorugh its staff development 
program. Rita works as the Personal Assistant to the General  
Manager, R&GSD based in Aiyura and Kevo  is a Personnel Officer, 
Anne is a Assistant Administration Officer. Both work in the Personnel 
and Administration Section at the CIC Head Office in Goroka. 

Three female staff graduated with flying colors 

 
 
 
 
 
ñI remember, at 

the end of the first 
day in semester one, 
I almost called the 
General Manager to 
tell him that itôs too 
hard for me and I am 
withdrawing from 
studiesò. 

Congratulations to Kevo (left) , Rita 
(right) and Anne (photo not avail-

able)  
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A new Chairman of the Coffee 
Industry Corporation Ltd Board 
was elected by the Directors of 
the company in a Special Board 
Meeting held at its head office in 
Goroka on Friday February 4th 
2011.  

The new CIC Board Chairman 
is Mr. James Korarome who 
represents Yagaria Constituency 
(Lufa District) Eastern Highlands 
and PNG Smallholders Coffee 
Growers Association as a Director 
on the CIC Board. 

The Deputy Chairman is Mr. 
Patrick Komba who represents 
Enga and other coffee growing 
provinces on the CIC Board. 

The elections follows a Swearing 
in Ceremony of six Board of Di-
rectors who were appointed by 
the National Executive Council 
(NEC) through a Gazettal Notice No.G14 of 20th January 2011.  

The six members are Mr. Jerry Anisi (Momase Region), Mr. Patrick Komba (Enga & Others) 
Mr. Peter Hawi (Southern Region) Mr. Peter Kewa (WHP Small Holder Coffee Growers Association) 
Mr. Pugma Kopi (PNG Block Holder Coffee Growers Association), Mr. Max Kumbamong (Coffee 
Plantation & Processors). 

The six positions were left vacant since August 2008 and following elections and recommendations 
from each provincial and sector associations, submissions were made by CIC to the Department 
of Personnel Management to formalize their appointment and recommend to the NEC for appointment 
to the CIC Board. 

The appointment puts in a full house of 12 CIC Board of Directors. The existing Directors 
include; Mr. Anton Benjamin (Government Rep-Secretary, Department of Agriculture & Livestock) 
Mr. Igimu Momo (Government Rep-Treasury) Mr. Orry Becker (Government Rep-Commerce & 
Trade) Mr. Kiap Ginbol (Simbu Small Holder Coffee Growers Association) Mr. Jon Edwards 
(Exporter Council) and Mr. Max Kumbamong (Coffee Plantation & Processors). 

The swearing in ceremony was presided by Senior Goroka Magistrate, Frank Manua, 
and witnessed by Public Service Minister Hon. Moses Maladina, Dr. Vele Pat from the Agriculture 
Ministry, Ombudsman John Nero, CIC staff, some industry stakeholders and the media personnel. 

New CIC Board Chairman elected  

N E W S  

CIC Board Chairman elect, Mr. James Korarome (right) 
and Deputy Chairman Mr. Patrick Komba (left) posing for a 
photo after the swearing in ceremony.  

Oath sworn by the CIC Board of Directors  
 

ñI ééé. do solemnly swear that I shall faithfully serve as a member of the Coffee Industry 
Corporation Ltd Board and will do the best of my ability to serve as a living example of 
this organizationôs philosophy and beliefs and will uphold and enforce the Constitution 

of this organization at all times.  
 

So help me God.ò 
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By Ruben Sengere  
Scientific Liaison Officer  

 
The coffee berry borer 
(Hypothenemus hampei) has 
the potential to reduce coffee 
yield as well as income of     
coffee farmers. The threat of 
berry borer on the Papua New 
Guineaôs Coffee     Industry is 
real as this pest is confirmed to 
exist near the PNG/Indonesian 
border. 

The pest is widespread in 
West Papua where Arabica  
coffee is grown at similar      
elevations as in PNG. The   
Coffee Industry Corporation 
(CIC)  confirms that the pest is 
thriving well about 50 km 
(ObsibilðWest Papua) from the 
border and about 90 km from 
the PNG Mining Township of 
Tabubil. The pest is gradually 
moving towards PNG. 

In early 2010, the CIC      
issues a moratorium on coffee 
seed distribution and trading to 
and from the PNG/Indonesian 
Boarder as a controlling     
measure while undertaking a         
delimiting survey jointly with the 
National Agriculture Quarantine       
Inspections Authority.  

The coffee berry borer is a 
tiny black beetle and the adult 
measures 1.5ð2.5 mm in 
length. All its lifecycle occurs 
inside the coffee cherry. The 
adult female bores a hole at the 
tip of both green and ripe    
cherries on a coffee tree. Since 
the life cycle of the borer is 
found inside the     coffee bean. 
The sex ratio is 10 females to 
one male. The males never 
emerge while females emerge 
from the beans to infest other 

beans. It spreads through   
moving of   infested cherries or 
the adult  beetle flying over to a 
new cherry on another tree. 
The  females then lay eggs 
near the two beans found inside 
the cherry. When the eggs 
hatch, the lava feed on the 
bean. The borer thrives well in 
unmanaged    coffee bushes. 

An adult beetle flies for a 
few kilometers therefore     
certain areas without coffee 
will become a barrier for the 
pest. Therefore, vast forest 
areas devoid of coffee will  
become a ónatural fenceô for 
the spread of the pest. The 
entry of the coffee borer in to 
PNG will have a devastating 
effect on many people. Coffee 
is a major crop that plays a 
major role in positively    
changing lives of many rural 
farmers by improving their 
standard of living. 

The borer thrives well in 
farms that have not been 

pruned or weeded. The lava 
feed on the beans making it 
unsuitable for trading and it 
even lowers the cup quality of 
the coffee. The ripe cherries 
may look normal during     
harvest but damaged beans 
become obvious during    
processing. 

Coffee farmers must be 
willing to put more efforts into 
coffee production when the 
pest is here. In addition,  
growers must learn to live with 
the pest. It may require and 
integrated pest control     
m a n a g e m e n t  ( I P C M )          
approach to contain the pest. 
This will include proper coffee 
husbandry practices, use of 
appropriate bio-control agents 
and others. 

The CIC has published 
awareness information for   
extension officers, quarantine 
officers and the general    
public, which have been 
widely distributed. 

Coffee Berry Borer ðan emerging threat 
to the PNG Coffee Industry  

N E W S  
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Story by MJV Media Unit  
 
The Hidden Valley Mine is 
implementing the Coffee 
Industry Corporationôs 
(CIC) plans to improve   
coffee production in the 
country. 

CIC is focusing on    
adding value in the        
marketing chain for farmers 
to increase export volume 
and quality. Its strategy  
includes rehabilitation of all 
aging senile coffee trees, 
expansion into new growth 
areas and establishment of 
nurseries, mobilization of 
smallholder coffee growers, 
promote marketing systems 
which revolve around 
quality.  

Hidden Valley is helping 
to achieve these objectives in partnership with Mainland Holdings Limited (MHL) through a coffee 
training program. 

The mine is funding the trainings which are conducted by MHL for villages located in the 
footprint of the mining operation in the Wau/Bulolo District of Morobe Province.  

The objective of the program is to enhance the income of the rural people through coffee 
production. 

The first training was conducted for Biangai villages in Wau from July to August, 2010. 
It involved six Biangai villages including the two principal landowners of the Hidden Valley Gold 

Mine, Kwembu and Winima.  
The training was aimed at enhancing the income of the Biangai community through improved 

coffee management practices. It focused on improving the skills and 
knowledge of farmers on, coffee nursery establishment and field planting, 
coffee garden management, basic garden rehabilitation and pruning 
practices, coffee quality improvement through improved harvesting and 
processing techniques and basic financial management and cash 
handling practices and Marketing. The training was conducted in two 
phases, theory and practical. 
It attracted a huge turnout with a total of 95 participants in attendance. 
Five came from Winima, 10 from Kwembu, 58 from Biawen, 10 from 
Werewere, 10 from Elauru and three from Kaisenik and also comprised of. 
16 females, two were ward councilors, seven church pastors and a grade 
11 female student of Grace Memorial Secondary School.  
The participants were presented with shade cloth for nursery and drying 
beds, secateurs and saws for pruning, nails for the nursery buildings, 
yellow cover cloth for the drying roofs, and topped it off with 17 coffee 
cherry pulping machines to assist them to continue to take care of their 
coffee gardens. 

Hidden Valley mine support CICôs objectives 

N E W S  

A coffee farmer from Biawen attends to one of his coffee trees during the 
pruning practical session.  

 
 
 

Hidden Valley is 
h e l p i n g  t o 
achieve CICôs   
objectives in part-
nership wi th 
M a i n l a n d       
Holdings Limited 
(MHL) through a 
coffee training 
program.  
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By Augustine Dominic  
Public Relations & Media Officer  

 
More farmers are requesting 
for coffee training in the 
Eastern Highlands Province as 
the Coffee Industry Corporation 
Ltd (CIC) pushes to increase 
coffee production in PNG 
through the mobilization of 
farmers into farmer groups 
under its Strategic Plan 2008 to 
2018. 

A total of 89 Coffee farmer 
groups in EHP have either 
received or have requested 
coffee training from the CIC 
recently. 

Chief Executive Officer of 
CIC Mr. Navi Anis revealed 
that the groups have taken 
their own initiative to visit the 
CIC provincial office in Goroka 
and registered their interest to access the coffee training. 

He said the delivery of coffee services and coffee marketing by individual farmers have not 
been rewarding for  the farmer and CIC and now the focus is on promoting and mobilizing  
committed and self reliant coffee farming  groups who can work to achieve maximum benefits. 

The farmer groups in each District include: 11 in Kainantu, 5 in Obura/Wonenera, 12 in  
Henganofi, 12 in Okapa, 14 in Lufa, 12 in Unggai/ Bena, 11 in Goroka, and 12 in Daulo. 

EHP Technical Officer, Mr. Samson Jack said out of the 89 group, a total of  36 groups have 
submitted application letters and are awaiting group profiles to be conducted. Sixteen groups 

have done their group profiles and a 
awaiting Participatory Rural Apraisal 
Program (PRAP). PRAP has been 
conducted for 29 groups and are awaiting  
training. Sixteen groups have been 
trained and eight have graduated while 
the other eight group are awaiting 
graduation. 
He said the District by District Village 
Coffee Rehabilitation Program has been 
launched in the Okapa District late last 
year (2010), and will be executed once 
this yearôs coffee season ends in September. 
Meanwhile, coffee rehabilitation tools   

including; secateurs, saws, blades, knives 

and files were distributed to 29 farmer 

groups in the eight districts of EHP.  

EHP coffee farmer groups registers more 
requests with CIC for coffee training  

N E W S  

Coffee Rehabilitation tools being distributed by the EHP provincial offi-
cers of CIC to members of the Kanite Kirapim Association of the Okapa 
District in EHP.  

 

 

Saihilu Coffee Growers Association members of Kokinaga 
Village in the Upper Bena area, Unggai/Bena District.  


